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Anusandhan Bhavan, 2, Rafi Marg, New Delhi-110 001

No. 7-1(1)¥2001-R&A - 23" January, 2003
No.,

Dated

From

g Wit (Fee)
Joint Secretary (Admn.)
To -

The Directors/Heads of all
National Laboratories/Institutes of CSIR

Sub:- Amencment to ‘CSIR Scientists Recruitment and Assessment
P P | 1

Sir,

| am directed to refer to CSIR letter of even number dated 16" October, 2002 on the subject
cited above and to state that Director-General, CSIR, in his capacity as Chairman, Governing

Body, had approved amendment to Rule 7.3(a) and inclusion of Rule 7.3(c) in the CSRAP Rules,
2001, as follows:- _ ' '

. Existing Rules- 'Amgﬁded qulas

Rule 7.3(a):

'Thé p_eridd -spent on deputation/foreign
service to a non-scientific post and the period
of leave including leave on medical grounds,

EOL etc. availed on personal grounds shall

Rule 7.3(a):

“"All periods of :leave which count for
eamning " increment, shall also count
towards the minimum residency period.”

not count towards the minimum residency
period.” C

Rule 7.3(c):

- "However, Scientists Gr. V(1) who have completed minimum residency period of 3 years
but less than 4 years as on 1-1-2001 may be given option for assessment either on completion of
3 years or 4 years. Those Scientists Gr.IV(1) who have completed more than 4 years but less
than 5 years may be given option for assessment either on completion of 4 years as on 1-1-2001
or § years. Scientists Gr.IV(2)/(3) who have completed. more than 4 years but less than 5 years
may be given option for assessment either on completion of 4 years as on 1-1-2001 or 5 years.
This shall be a one-time irrevocable option and subject to the condition that the benefit of eption
will be available to fresh cases only and not to those who have already- been assessed in their

existing grades.” :
» g/ Contd...2/-

Phones : EPAB* - 3710138, 3710144, 3710158, 37104868, 3710805, 3711251, 3714238, 3714249, 31'14769. 3715303
Fax : 91-11-3714788 ° Gram :- CONSEARC'H New Delhi E-mail : csirhqcsjrnetq.nrnel.in
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The Goveming Body in its 155" Meeting held on 19™ December, 2002 has ratified the
aforemenﬁoned amendments to the Rules.

Hindl version follows.

Copy to:-

1 Chairperson, RAB 2. Head, RAB

3. DS & Sr. PPS to DG, CSIR 4. PPS to JS(A)

5. PA to FA, CSIR 6. DS(PPSYDS(Genl.YDS(Complex)
y US(CO) '

8

All Heads of Divisions at CSIR Hars./Complex/IPMD/HRDC. Gzd.
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COUNCIL OF $GIENTIFIC AND INDUSTRIAL RESEARCH
ANUSANDHAR BHAWAR; RAFI MARG, NEW DELHI - 110001

No.7-1 {1)/2002-R&A Dated 14" Octobar, 2003
"I-'n
Directors of all Natonal'Labs./Insits. of CSIR

Sub: Amendment to ‘CSIR Sclentiats Recrultment & Assessment
Promotion Rules, 2001".

Sh,

The Goveming Body of CSIR in its 158" inewting heid an 16" July, 2003 has approved the
folowlngmmxnuﬁa‘ RWMM&AM!PWMRMNM-

'Theclukmmstmlpmpmapamiofeo- w Chakperson shall prepare a panel of co-
chairpersons which shall be approved by the | chairpersens which shall be approved by the
Vice President The validity of the panal shall | Vice President. The validRty of the panel shall
e 5 yre. However, any name be deleisd br | be 3 yra. However, any REME be deleted or

added during the currency of the panel with ng ths currency of the panel with
the approval of CSIR.” the nppmval of CSIR".
Rule 6.4 () | Rule 6.4 (1); 7.6.20) and 7.6.3(10
Two External Experts To be nominated by | “Two extarnal experts to be nominated by the
Membars the Chalrparson of the | Chalrperson of the Board.”
Board, from the Panel
of experts approved
by RC of the
Labs/CSIR Hars.

Con\...2)-
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.Sml'ﬂng m l"""lllf-'
Confidential .

Paﬂomnnco

and-other relevant records of all the Mﬁ. wlevanbis recorde S
completing the proscribied rasidency pedod for | Sompieig: . preecrt:
s atiug -and roennm'odhu the ummn ot stiortlisting 2 ank

{) An extsmal Scientis¥Technologist to be
nominated by DG, CSIR-

chatw-lon
(i) Two Sclentists Including Oirectors from
‘CSIR Labe. st/ ,:-mmwm.
DG, CSIR

(i) The Diréctor of the’ wmm.ggg‘up
Division at Hars,

Copy to:-

1.

2.

3. ‘
4. Lﬁﬂﬂ jor GOIR... .
5. Sr.PPStoDGGSIR
6. -PPS to JS(Adtmn.)

; PAto FA, CSIR

Head, URDIP, Pune

/

o).
oo

alF

Yours faithfully,

(

S Antil )
tary
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COUNCIL OF SCIENTIFIC AND INDUSTRIAL RESEARCH
ANUSANDHAN BHAWAN,RAFI MARG, NEW DELHI —- 110001

No.7-1(1)/2001-R&A . 4w September, 2004

To
Directors of al CSIR Labs./Inslts.
Gub: Amendme CSIR Scléntists Re e d tl
Rules: 2001 (CSRAP Rules, 2001),
Sir,

“The Governlpg Body of CSIR In its 162™ meeling held on 26" July, 2004 has amended
Rule 6.1.3 of the CSRAP Rules, 2001, as follows:

Armenyed Rule 8.30 3

Relaxation I, ag= qualification and/or experience may be permitted by DG, CSIR if the director
of the Jabcaalory Jased on the recommendalion of the Screening Committee is of the opinion

that sulficiant nuinder of candidales possessing the requisité qualificatioh and / or experlence
are not likaly lo b av.a Jable to fill up the posts.”

For seckiig rela ;ation ir age, qualification and/or experiznce the instructions Issued Vide CSIR
leller No. 2 {Mis;:¥Reclt.:24-RE&A daled 22.11.1994 shoud be followed, scrupulously.

Yours failhfylly

Tel. No. 23719510

Jopy to:
. All Sr. ZOAs/ICOAs AOs.

DS(LAIPPS)

DB(CQ)/DPB, Complex/DS(Clte.)

Si PP} 1o DG,CYIR

PPS 1} JS[Admn.}

Head ‘1}Rp[f’.

H 5 M

HHR
Hﬂ*ﬂgg
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wia: EI'ADX - 23710138, 37 % )144,,.i710150,23710488, 23710005, 2371281, 23714238,23714246.25714166. 23715303
ax: 91-11-23714788 Ginn, § GILYSEANCH Naw Defid )
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Anusandhan Bhawan, 2, Rafi Marg, New Delhi-110001

7-14(2)/2008-R8A
‘No.
From
wyaer Wit (warEs)
Joint Secretary (Admn.)
To
The Directlors of all

CSIR Laboratories/Iinstitutes

IR _Sc

ruitment & Ass

Dated

12.03.2007

ment_Promoti

| am dirécted ta state that in order to bring transparency in evaluation of merit and
, DG, CSIR had constituted a

furtherance of confidence buikiing amongst
commities to lay down parameters on which merit Is
assessment and promotion of Scientific, Technical and Administrative Staff of CSIR.

be declded in matiers of selection,

On the recommendations of that committees, a proposal was placed befors the

Governing Body, CSIR in its 168™ meeting heid on 8,12.2008 to amend the CSIR Scientiats
Recruitment & Assessment Promotion (CSRAP) Rules, 2001.

Goveming Body, CSIR has approved the proposal to amend the Rule 7.6.5 of

CSRAP Rules, 2001 to read as|foliows:

"The Assessment Comrmittee shali submit its recommendations as "Fit for Promotion

of "Not yet Fit for Promotion® on the basis of thresh-hold marks as given below:

Level ist 2w 3" 4" 5"
Chance Chance Chaince Chance | Chance

"Sclentist Gr.V(1) | 85% | 60% 70% 65% 60%
to Gr.IV(2)

Scientist Gr.IV(2) | 85% 80% 75% 70% 60%
to Gr.aV(3)

Scientist Gr.IV(3) | 85% 80% 75% 70% | 60%
16 Gr.IV(4)

Scientist Gr.IV(4) | 85% 80% 75% 70% -
to Gr.IV (5)

Scientist Gr.IV(5) | 85% “B0% 75% 70% :
to Gr.IV(6)

TS

Phonas . EPABX
+ 91-11-23714708,

Fax

0138, 23710144, 23710158, 23710488, 23710805, 23711251, 23714238, 237
predopr Gram : GONSEARCH, NEW DELHI E-mail

14249, 23714769, 23715303

1 esirthg@mmatd. emat.in

2
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This amended rule shall come into force w.e.f, 01.04,2007 Le. tho assessmenis
faling due on or aftar 1.4.2007 will be governad as per the amended rule.

The above amendment to CSRAP Rules, 2001 mdy kindly be brought to the notice of

@R concerned in your Laboratory/institute.
s

(K.K. Chopra)

Deputy Secretary
Copy to:

Chairperson, RAB.

Head, RAB/DS(RAB)

Steff Officer to DG, CSIR

us, of Joint Secretary (Admn.)

PA to FA, CSIR

PAta LA, CSIR

PA to CVO, CSIR ,

8. Sr. Deputy Secretairy/Deputy Secretaries, CSIR Hqrs JCSIR Complex.
8. Head, URDIP/Head, HRDG/Head, C-MMACS/OSD, HRDC

1 IR Website: www.csk.res.in .

NPOABNS
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No.1-5{1)/2008-RASB
From: Head,

W JEEeT W
Recruitment & Assessment Board
s v safe JTHYE TR
COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH

Dated: 29* February, 2008

Recrultment & Assessment Board

To

Directors of all National Labs./Instts. of CSIR

The Governing Body of CSIR at its 170™ meeting held on 28™ Janaury, 2008 has
approved the following amendment to ‘CSIR Sdientists Recruitment & Assessment

Promotion Rules, 2001":

Amended Rule

Existing Rule
Rule 9

Power to relax - The
Governing Body may relax
any or all the provisions of
these Rules wherever

Bule 9

Power to relax/modify - Director General, CSIR, may
relax/modify/amend any of the existing rules to overcome the
Wmmmmmam
on the recommendations of the Recruitment and Assessment

notification of the DG’s decislon unless specified otherwise.

The relaxation/modifications/amendments, if any, shall be
ratified by the Governing Body.

|

Chairperson, RAB

Legal Adviser, CSIR

DS, O/o DG, CSIR
US., 0/o IS (Admn.)
PA.toF.A, CSIR

PRNONSWNR

Yours faithfully,

S et

(Girish Chopu
Deputy Secretary, RAB

All COAS/AOs of National Labs./instts. of CSIR
Sr.DS(LA/PPS)/DS(CO)/DS(Cee.)/DS(R&A)/Sr.DS(Complex)

Heads of TNBD/IPMD/RDPD/HRDG/HRDC/URDIP

D¢ R B Misra, Secretary, Staff Side, JCM, industrial Toxicology Research instituts,

Post Box No.80, MG Marg, Ludww 226 001
10. Head, IT Division - with the request that this circular may be made avaliable on CSIR

ub-ﬂln.

,2.,08

.o, Phaaw, i vy, qw, 7 Reh-110012
CSIR Complex, Library Avenue, Pusa, New Dethi-110 012

@/Ph, 011 ; 25737348, 25860599 & &3v1/Tole Fax ; 25735678 $7¥1/Fax : 25733804
£—%d/e-mall : rabesis @ rediffmail.com & rghalreynhoo.co.h
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COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH

No.1-5(1)/2008-RAB Dated: 20* March, 2008

From: Head,
Recruitment & Assessment Board

To

Directors of all National Labs/Instts. of CSIR

Sir,

The Goveming Body of CSIR at its 169* meeting held on 22* June, 2007 has
approved the following amendment 16 Rule 7.2 of CSIR Scientists Recruitment & Assessment
Promotion (CSRAP) Rules, 2001:

Existing Rule : Amended Rule
Rule 7,2 | Rule72

Promotion up to the level of Scientist = | (a) Promotion up to the level of Scientist Group
Group TV(6) i.e. of Scientist Group IV(5) L.e. of Scientist Group 1V(1), IV(2), IV(3),
IV(1), IV(2), 1V(3). IV(4) & 1V(5) shall | & IV(4) shall be made on the basis of :

be made on the basis of : ]
(i) preliminary screening by an Iatemal
(i) preliminary screening by an Intemal Screening Committee formed as per Rule 7.5.1,
Screening Committec formed asper | which takes into account the Annual Confidential

Rule 7.5.1, which takes into account the | Reports récorded for the yedrs covered under the
Annual Confidential Reports recorded | residency period; and

for the years covered under the

residency period; and (ii) intérview by the Assessinent Commiltee as
specified hereafter.

(i) intérview by the Assessment

Committee as specified hereafter. (b) Promotion to the level of Scientist Group
IV(6) i.e. of Scientist Group [V(5) shall be made
on the basis of:

(i) prelininary screening by an Iaternal
Screening Commitiee formed as per Rule 7.5.3,
which takes into account the Annual Confidential
Reporis recorded for the vears covered .under the
residency period; and

(i) Assessment by a duly constituted Peer
Committee which 1akes into account the Annual
Confidential Reports and (he Work Reports for
the years covered under the residency period
without holding any assessiment interview.

R
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The amendment in Rule 7.2 shall be implemented for all the.cases of assessments,
‘now onward coming before RAB, including pending cases of carlicr years under CSRAP
Rules, 2001 as approved by the Govemning Body at its meeting held on 22.6.2007.

Yours faithfully,

on\l -
23 0%
(Girish Chopra}

Deputy Secretary, RAB

-

Copy to:;

Chairperson, RAS

AN COAYAOs of National Labs./Insus. of CSIR

Sr.DS{LAPPSYDS(COYOS(Cle. VOS(R&EA MSr.DS(Complex)y

Logal Adviser, CSIR

Heads of TNBD/IPMD/RDPDVHRDG/HRDC/URDIP

DS, O/o DG, CSIR

U.S., O/o JS (Admn.)

P.A.10F.A,, CSIR

Dr R B Misra, Sccretary, Stalf Side, JCM, Industrial Toxicology Rescarch institute,
Post Box No.80, MG Marg, Lucknow - 226 001

Head, IT Division = with the request that this circular may be made available on CSIR web-
slte.

OPNAWN RN

=
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COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH

No.1-5(1)/2008-RAB Dated: 12 January, 2009

From: Head,
Recruitment & Assessment Board

To

The Directors/Heads of all National Labs./Instts. of CSIR

Sir,

The Governing Body of CSIR at its 172nd meeting held on 7 November, 2008 has

approved the following amendments to ‘CSIR Scientists Recruitment & Assessment
Promotion Rules, 2001":

Existing Provisions Amended Provislons

As per Rule 6.9.1, for the | (i) For the post of Scientist Group IV(6), the appointing
post of Sdentist Group | authority shall be VP, CSIR; and

IV(6) and above and posts
in equivalent grades, the | (i) For posts in Director’s grade l.e. Rs.22,400-24,500 (pre-
appointing authority shall | revised) and above and posts in equivalent grades, the
be the President, CSIR. appointing authority shall be the President, CSIR.

As per the existing | (i) Existing provisions will be applicable for appointment upto
provisions under Rule 6.4 | Group IV(5); and

(iv), even In the case of
Sclentist Group IV(6), DG or | (ii) In the case of Sclentist Group IV(6) and above, DG, CSIR
his nominee shall be a | shall be a member on the Selection Committee.

member on the Selection
Committee.

Hindi version will follow.
Yours faithfully,
/,‘:'? en
e\ &
(Girish Chopra)
Deputy Secretary, RAB

P.T.O.

Howard ar. Brdwn, andid g, g, 7§ fwh-110 012
CSIR Complex, Library Avenue, Pusa, New Delhi-110 012

B1/Ph. 011 ; 25737348, 25860599 e bavi/ Tele Fax : 25735678 $ai/Fax : 25733804
¥—3¥/e-mail : rabcsir@rediffimail.com & rabcsir@yahoo.co.in



Copy to:

Chalrman, RAB
Sr.COA/COA/AO of all Labs./instts.
Sr.DFA/DFA/Sr.FAOQ/FAO of all Labs./Instts.
P.S. to DG, CSIR
US & PPS to J.S. (Admn.)
P.S.to F.A., CSIR
P.A. to CVO, CSIR
Legal Adviser, CSIR
Sr.DS(LA/PPS/Cte.)/US(CO)/DS(Complex)
. Head, TNBD/IPMD/RDPD/HRDG/HRDC/URDIP/ISTAD/USD/ESD

. Dr R B Misra, Secretary, Staff Side, JCM, Indian Institute of Toxicology Research,
Post Box No.80, MG Marg, Lucknow - 226 001

. Head, IT Division - with the request to make this circular available on CSIR web-site.
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COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH

Circular Mo, 503
No. 1-5(1)/2008-RAB Dated: 4% January, 2010
From: Head, RAB
To

The Directors/Heads of all National Labs. /Instts.

Sir,

I am directed to state that the subject mater had been under consideration of
the Recruitment and Assessment Board for quit some time and it was of the view that
Extraordinary Leave (EOL) granted for taking up full time assignments within or
outside the country in the overall interest of research and development should be
allowed to be computed: towards the minimum residency period under CSRAP Rules,

2001 even if the said period did not qualify for earning increments.

Accordingly, on the recommendations of the Chairman, RAB the Director
General, CSIR, in his capacity as Chairman, Governing Body has been pleased to
approve the fo!lowing amendment in CSRAP Rule 7.3(a):

Existing Rule 7.3 (a) Amended Rule 7.3 (a)

All periods of leave which count for | All kinds of leave including Ettmordinny-
earning increments shall also count | Leave (EOL) to the¢ extent it counts for
towards the minimum residency period. earning increments and also the period
spent on deputation/foreign service shall
count as qualifying service for eligibility
for promotion. EOL granted for a full-time
assignment within or outside the country
shall also count for assessment, subject to
& maximum of onec year. However, EOL
availed on personal grounds: shall not
count as qualifying service. .

The eligibility of EOL period to be counted for assessment will be based on the
explicit recommendations of the Director of the lab/Institute,

The aforesaid benefit ahn]l be admissible for assessment falling due from the
asscssment year 2008-09. In case the benefit falls before 1.4.2008 the same will not be
considered and will be made effective only from 1.4.2008.

The above amendment shall come into force with immediate effect. The cases
where assessment interviews have already been held, shall not be opened.

Yours fuithmlly,

papmm%irﬁrmn”

Section Officer, RAB

Wwami A s, wfid @, g, W Reeh-110 012
CSIR Complex, Library Avenue Pusa, New Dethi-110 012
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to: ; _
All Sr. COAs/COAs/AOs of National Labe./ Instts. of CSIR
Sr. DS(LA/PPS)/(DS(CO)/DS(Complex)
Legal Adviser, CSIR .
Heads of PPD/IPMD/ISTAD/HRDG/HRDC/URDIP/USD
PS, O/o DG,CSIR
PS, O/o DG, CSIR _
PA to FA, CSIR :
Dr. RB Misra, Secretary, Staff Side, JCM, Industrial Toxicology Research
Institute,
Head, IT Division-with the request that this circular may be miade available of
CSIR web-site.

LS
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COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH

P.F.No.1-5(1)1174/2009-RAB Dated: 1* June, 2011
From: Head, RAB
To
‘The Directors of all CSIR Labs./Instts.
Sub: Am'emdment in the CSIR Scientlsts Recruitment Rules.
Sir,

} am directed to state that the competent authority has been pleased to approve certaln
amendrments In the Recruitment Rules, in terms of Rule 9 of CSIR Scientlsts Recruitment and
Assessment Promotion (CSRAP) Rules, 2001, as amended earlier and notified through CSIiR
circular letter No.1-5(1)/2008-RAB, dated 29.2.2008, The background, in which it has been found
necessary to amend certaln provisions of CSRAP Rules, is given hereunder:

1 In keeping with the vision and directive of the Hon'ble President of CSIR, CSIR is rapidly
transforming itself into an organization that will promote and deliver Innovation of the highest
order. Severat new initiatives have been launched by CSIR for the purpose during the past three
years thus fulfilling this vision. These include armongst others, induction of sclentists and
technologists of eminence, both from India and overseas into CSIR as Distinguished and
Outstanding Scientists and creation of a platform to Impart education in interdisciplinary Science
and Technology (S&T) namely, Academy of Scientific and Innovative Research (AcSIR).

Z CSIR aspires to become one of the foremost organizations for acquisition, transmission
and application of S&T based knowledge and innovation. Such an institution in the coming
decades will be best served by highly qualified and relatively younger scientific and technical
personnel in all disciplines of Interest to CSIR.

3. india is preparing itself to face the emerging challenges in an economic world order,
where, the competitive advantage wilt be defined by the ability to generate new knowledge and
innovations. Traditionally an economy based on natural resources and manufacturing has placed
a high value on long years of experience of professionals. On the contrary, an economy driven by
knowledge and innovation reguires professionals who are very highly qualified and relatively
young. Number of years of past experlence is no longer the sole parameter for bestowing higher
responsibllity In the knowledge economy era. Rather, qualities such as cutting edge knowledge,
risk taking and entrepreneurship will be the most sought after attributes for future leaders.

4. Disciplines such as advanced materials, life sciences, information technology,
computational science and value-based engineering are characterized by rapidly changing
developments, short technology life spans and smaller window of opportunity for converting 5&T
to applications and useful innovations. This requires a new breed of young men and women to
assume leadership of S&T in CSIR in the years to come.

w2f-

"



09/08 2011 10:38 FAX @oo2

]
|

o -

w3

5. In the late 40’s, when transformation of India based on S&T was envisaged, India
entrusted the responsibilities of building some of our most ambitious S&T programmes on men
of eminence who were less than 45 years of age, lTke, Dr. Homi Bhabha, Dr. Vikram Sarabhai and
Dr. 5.5, Bhatnagar.

6. For CSIR to successfully transform_itself into an efficient_and nimble knowledpe and
Inpnovation driven organization, it will have to attract committed younger professlonals with
3 ntjally higher qualifications Into its work farce.

' 7. In the changing scenario, it is necessary to identify men and women of exceptional talent

as well as leadership potential from within and outside CSIR system and nurture them so as to
take up senior positions at a young age. Recently, a number of Directors of CSIR Laboratories (at
Scientist H level) have been appointed. Several of them are below 50 years of age. However,
mast of the leadership grown within the CSIR is above 50 years of age. CSIR is in the process of
defining a policy for succession planning. This will reguire creation of a talent pipe line of young

leaders who are at the level of Scientist G, around the age of 45 years.

8. These considerations required some changes in the CSIR Scientists Recruitment and
Assessment Promotion [CSRAP) Rules that were formulated in 2001, Additionally, in the
Intervening period, changes have taken place in the focus of CSIR {moving from service
dominated organization to Innovation driven knowledge organization) which require
enhancement of the minimum entry level qualifications.

; g, The gulding principles that have been kept in mind while defining the changes in the

: ' Recruitment Rules, indude - enhancing the qualificatlon levels of all categories of Scientists,
attracting the very best talent to CSIR, providing an environment where capable Scientists can
grow faster in the system, moving away from the concept of lifelong employment and allowing
organization renewal through turnover of Scientists, providing for career mobility of middle and
senior level Scientists to migrate to/from other institutions both in academia and industry.

10. The amended provisions of Recruitment under CSRAP Rules, 2001 are enclosed and shall
be effective from the date of this notification.

Yours faithfully,

. E: r"'!
+ * A

( Girish Chopra)
Deputy Secretary

Copy to:

Sr. COAs/COAs/ADs of all National Labs. finstts. of CSIR

$r.05 (C0)/DS{PPS)/DS(Complex)

Legal Adviser, CSIR

Us, O/o DG, CSIR

U.5., ©/0 IS {Admn.)

P.5.to FA, CSIR

P.5. to CVO, CSIR .

Heads of PPD/TKDL/IPMP/HRDG/HRDC/URDIP/USD

Head, IT Division — May please put this ¢ircular on CSIR web-site.

el B R A o o
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" Enclosure to clrcular letter No.P.F.NG.1-5{1)/174/2009-RAB , dated 01.06.2011

ind revised Recruitment Rules o

Existing

Revised

knowledge/methods/techniques .
design/ development/extension.

Rule 5

Rule a[vi) - "Sclentist” means R&D sclentific staff
who are expected -to generate, develop, advance,
disseminate, diffuse, manage and protect new

Rule 4(vi) - “Scientist” (other than where used as
Designsation) means R&D scientific staff wha  are
expected to generate, develop, advance,
disseminate, diffuse, manage and protect new
knowledge/methodsitechniques by  research/
design/ development/extension.

by  research/

insertion of Para 5.2.1 - Chairperson, RAB may delegate,
In writing, such of his powers, a5 may be necessary, 1o
any one of the Co-chalrpersons. !

Rule 6.1.1 as per Appendix

Rule .32 to the extent indiceted hereunder:

Existing

Revised

Recrultment shall.normally be made
at the Initial level of Scientists
Group W{1). Wherever need exists
or arises, Director of Lab/instt can
filt up the posts at Jateral level to
the extent recommended by
Research Council with the condition
that the existing Roster position
may not be disturbed. In
1 exceptional circumstances, If there
is a need to recrult at lateral level
over and above the strength fixed,
post In the Roster meant for
Gr.V(1) may be upgraded with the
approval of Research Council,
however, the post should be filied
by candidste of the same category
as per the roster point.

(i) Persons with engineering background and possessing BE/B.Tech.
gualification will be recruited as Tralnee Sclentist (T5) and admitted to the
Academy of Scientific & Innovatlon Research (AcSIR} subject to meeting the
norms of admission prescribed by the Academy from time to time. TS will be
pald a stipend equivalent to the minimum of Pay Band-3 with Grade Pay of
5400 plus admissible allowantes. TS will undergo & programme of training
gonsisting of theory and practice in the areas of relevance to CSIR under the
auspices of AcSIR. The TS upon successful commpletiori of two years of
tralning leading to Advanced Diploma with Distinction shall be eligible for
consideration for appointment to the level of "Sclentist” In CSIR.

{il) All advertisements for the positions of Sclentist in CSIR, henceforth, shall
be with regard to Pay Band-3 or Pay Band-4. The Selection Committee
depending upon the performance of the candidate may choose to place the
candidate in any of the Grade Pay within the Pay Band subject to meeting
the minimum eligibllity criterlon specified, without disturbing the existing
Roster Position. .

Rb!e 6.2 as per Appendix
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Existing

Revised

Rule 6.3.5 - In disclplines {Including speclalized areas or
flelds), other than mentioned under these Rules (lLe.
Science, Englneering or Technology), such professional
or technlcal qualifications, as are approved by the
Government of Indla for appointment to superlor posts
and services shall be applicable. In cases, where a
formal Degree or Diploma is not being awarded or has
not been approved, the educational gualificetions and
experience shall be such as may be prescribed by the
DG,CSIR. '

Rule 6.3.5 - In disclplines (induding specialized areas or
flelds), other than mentioned under these Rules (ke
Sclence, Engineering, Technology and Management),
such professional or technical qualifications as otherwlse
required In CSIR and/or as are approved by the Gowt, of
india for appointment to speclalized positions, shall be
made applicable with due approval of BG,CSIR. In.cases,
where a formal Degree or Diploma Is not being awarded
or has not been approved, the educatlional qualifications
and experlence shall be such as may be prescribed by
the DG,CSIR. I

Existing ‘

T

' Revised

Rule 6.6.1 - Persons appointed to the past of Scientlst
Group V(1) shall be on probation for a period of two
years, Persons appointed to any other grade, viz.
Scientist Group ({2}, IV(3), IV(4), IV(5) and IV(6) shall be

that the appointing authority may extend or curtall the
period of probation In accordance with the instructions
Issued by the Government of India from time to time.

placed on probation for a period of one year, provided

Rule 6.6.1 - Persons appointed to the post under these
rules shalt be placed on probatlon for a pericd of one
year. The appointing authority may extend or curtail the

period of probation in accordance with the Instructions

issued by the Government of Indla from time to time.

Existing

Revised

Rule 6.7.2 - Up to three advance Increments as
recommended by the Selection Committee may be
granted by the Director of the Lab./Instt. In respect of
selections for which he Is the appolnting authority.
Beyond three and up to flve increments recommended
by the Selaction Committee may be granted by the DG,
CSIR. Beyond five and upto seven Increments
recommended by the Selection Committee may be
[ granted by the President, CSIR.

Rule 6.7.2 - Up to three advance increments as
recommended by the Selection Committee may be
granted by the Director of the Lab./instt. In respect of
selectlons for which he Is the appelnting authority,
Beyond three and up to five increments recommended
by the Selection Committee may be granted by the DG,
CSiR. Beyond flve and upto seven Increments
recommended by the -Selectlon Committee may be

granted by the Vice President, CSIR,



APPENDIX

Existing

Revised

Rule 6.1

The gradesiscales of pay of sclentists covered under these
les shal be such as may be determined by CSIR from time
1o time, However, gradesfscales applicale are s under:

§.No. GroupiGrade and Scale of Pay
Designation of the Post

1. ScientistGroup V(1) Rs. 8000-275-13500
2. SeentstGrouplVi2)  Rs.10000-425-16200
3.. Scientist Group I¥(3)  Rs. 12ﬁ00-375-16500
4, Scientist Group IV{d) R, 14300-400-18300
5. ScientistGroup V() Rs. 16400-460-20000
§. ScientistGroup V()  Rs. 18400-500-22400
7. Scientist Group IV(7) R, 22400-526-24500

Rulegdd -

CSIR from time to time. Pay band and Grade pay, 2pplcable 2t present, are s under:

‘The pay band and grade pay of scientists covered under these rules shall be such as may be determined by

$No, | Designation fay Band Grade Pay
1| Junlor Scientist!/Trainee Sclentist** 15600-39100 (PB-3) 5400
w1 Scientlst 15600-35100 {P8-3) §600
) Senior Scientist 15600-39100{P8-3) 7600
4| Princiga Scents THNGON R | 8100 -
§ | Serlor Principal Sclentist 37400-67000 (PB4} 8900
16 Chief Sciantist 37400-67000 (PB4} 10000

Note: Rules for appoiintment to the position of Qutstanding Scientist n HAG Scale 67000-annusl
increment © 2K)-7500C have e notfiedvide Oice Memarandun Ko. S-1(62)/2008-P0, dated
Janary 15, 2009 and those for the pasiton of Distinguished Sclertst in the HAG+ Scale 75500+
(annual increment @ 3%)-80000 have been notitied vide Office Memarandum 5-1(61)/2008-0,

dated January 15, 2009,

\
Exlsting Sctentiss Group V(L)
* New racrul
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Existing Revised
Rile 6.2The minimum qualiicalions, experence and maxman age mits for | Rules6.2
drechrecrufment of Graug 1V Sclentists at various levels shall be asellows: | The minimum qualficafions, expensnce and maximum agé fimits for direct
recnuiment of Sclentists atvarious lovels shall be as follows:
§.. | Group, Grade ifcaors Egorerce | Pge (]| S | Desgneon Queffcations Expeence | Ae imiinct
No. | and in ot No. {in exceeding
Designation requred | excasing | reqied
tond scde of areds. areas.
pay of the ' : —
st T |Tranee | BE/BTech. with minimue | - 28 years
1| Scienlist | Istclass Nil 35 years Scientist | 70% merks o 7.0 CGPA
GrV(t) M.Sc/B.E/B TechMBA'!
Re. 5000 | MLIBSCHMCAMBES of
13500 equivalent qualicaions
OR
M Tech/MEM VetSeMD.
of recognized equivalent
quaificaions OR i '
oo, PO 2. 1 Scientist WEM Tech/MVel.ScMD. | - 3 years
T SaariGr | I claso MSoB BB Tech [ 3years | 36 yeers R
Mz} MBA* _ ! ki R.TechM.Sc wih  Post |-
R f000p. | ILOSCINCANESS o Graduate  degree
15200 equivlent  qualficatons InLglleciua_i Propery Lew,
OR (1" clase or 60% on an
M.TechMEM VelScMD. | 2years agiyeqale o equivalent
or racognized equivalent GPA)OR
qualifications
OR BE/BTech with .
PhD 1 year Advanced Diploma from
0R ASIR with distinction OR
PhO{En Nil
Frud PhD(Sc/Engg,) subilted
3. ! Senior Ph.O(Engg.Mgnit) of 37 years
Sciemigt | MBBS + PhD or
T SaaTRlCr, | 15 cass MScB EBTedl! | 7years | 40 s PhD(Ec) . 2year -
MM. | '
mm WLIBSCIMCAMEBS o | IB!EMMJM,DMMS&I T
— uivalent  qualicafons s
O o ¢ B TechM.SC with MBA' or
M.Tech/MEM VetSc/MD. | 6 years Post Gradusle degree n
or recogrized equivaent| Intefectval Property Law
qualfications OR '
Fhd 4 years
OR PhO(Enga) Jyears

X¥Vd 6€ 0T TTOE 9060
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45 years

This qualication shal be applicable forrecrutment of Scientists for business
development/praject management/ human resourcé Jevelopment group.

4. | Scientist G, | Ist class V.SBER Toehi | 10 years | 45vears T | Pincpal | PhO{ENgR)of ™
V@) MBA* \ Selentist .
Re. 14300- M LibSS/MCAMBES or Ph.D {Sc) or
equivalent  qualiications
wn | R PRD (g o 3 yeans
M. TechMEM VetScMD., | 8 yeers MBRS + PhD or
o recognized equivalent _J
quafications
ORFHD T years - MOMV.Se - | Syeans
OR PhO(Engg) 6 years 5 |Senor | PhD(Engg)or ) 50 years
: Principal
5 ScentstGr, | 1ot cass M.SGBER Techy | 13 years 50 years Sclenfst | PrD {Sc)or '
vy | Wew - . > | Gy
Rs. 16400- MLbSGMCAMBBS or Ph.C (Mgmt) or
2000 aquivalent  cualifications ‘
OR : MDMBBS FHD
M TechMEM VatScMD. | 11years
o recognzed equivalent
quaifications OR
PHD 10 years .
OR PrD(Engg) 9 years 5 |Cne | PhDEngglor Ny | T | S0yeans
; Scignfist
B | Scieniist Gr. | Ist class MScB.EB Tach | 16 years | SOyears Ph.D (Sc.) or
Vi) MBA" : ' | 10yeers
Rs. 18400+ M.tES;mCAMBBS or Ph.D (Mgmi) or
equivalent  qualifications
W20 | op HONBBSPID
M TechMEM VeiSeMD, | 14 years
ar recognized equivalent
qualifications OR !
PhD 13 years |
ORPHDEMY) |12 e ¥ Tis qualfcation shal b applabl for recufment of Sclentists for business
development/project mané gement] human resource development §roup.

Ph.D {Mgrt] wil ncude Ph.D.In Exonomics, Infemation Sience, PR Law or equivalent
for specific fuaclions.

KB - Advertsements shall be ssued asking for applications I terms of pay bands.

Positoring of a candidateIn terms of a particular grade in the band shallbe

appropriately done by the Selection Committee.
Hpart from qua!iﬁcaﬁnnslndlcated in the tbd Rules, any other recogaized
uaification, whick s aquivalent to the preseribd qualtfcation, shed batreated at par

with that qual fcation, ‘
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AT W@ YeinT ard
Recruitment & Assessment Board
AT Ut sl s uftg

COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH

P.F.No.I-S(1)/174(AsPr)/2009-RAB Dated: 1* June, 2011

The Directors of all CSIR Labs./Instts.

Sub:  Amendment of CSIR Scientists Assessment Promotion Rules.
Sir, -

| am directed to state that the competent authority has been pleased to approve certain
amendments in the Assessment Promotion Rules, in terms of Rule 9 of CSIR Scientists Recruitment
and Assessment Promotion (CSRAP) Rules, 2001, as amended earlier and notified through CSIR circular
letter No.1-5(1)/2008-RAB, dated 29.2.2008.

2. The guiding principles that have been kept in mind while defining the changes in the
Assessment Promotion Rules, include — enhanced efficiency, timely completion of assessments, and
saving time and cost in conducting the assessments. These principles have already been implemented
for the assessment promotion of Scientists F to G, with the approval of Governing Body given at its
meeting held on 22™ June, 2007. This has proved to be effective in timely completion of the
assessment process. The extension of this process in respect of the Scientists at lower levels will
result in greater efficiency in assessment at lower levels also. These modifications in the assessment

process are also justifiable in view of marginal difference in the pay packages when the promotion is
within the same pay band.

3. The following amendments are approved by the competent authority:

a. Interview to be retained only for progression from PB-3 to PB-4, i.e. Sr. Scientist to Principal
Scientist;

b. For other levels, within a pay-band, the assessment will be based on the Ahnual Performance
Report/Performance Mapping of Scientists and Work Report for the period of assessment;

¢. Besides declaring the result of assessment as “Fit for promotion” or “Not yet fit for
promotion”, an additional provision of “Promotion deferred by one year” has been introduced
for those who are falling short by upto two marks only for promotion as per DRDO Scientists
assessment promotion rules;

d. The number of chances for assessment will not be limited;
e. Existing Junior Scientists and "Scientists” who are currently not having the requisite entry level
qualifications (as per revised recruitment rules notified vide letter No.1-5(1)/174/2009-RAB,

dated 01.06.2011) in PB3 will have to acquire higher qualification prior to their being assessed
for the next Pay band namely PB4.

4, The above amendments will be applicable for promotion of Scientists for the Assessment Year
2010-2011 and onwards.

Yours faithfully,

2 ‘ Che
{Girish Czopra)‘ ’

Deputy Secretary
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Sr COAs/COAs/AOs of ali National Labs./instts. of CSIR
3r.DS {CO)/DS({PPS)/DS(Complex)

Legal Adviser, CSIR

us, 0/o DG, CSIR

5., 0/0JS {Admn.)

P 5. to FA, CSIR

I PS.to CVO, CSIR

% Heads of PPD[TKDL/IPMD/HRDG/HRDC/URDIP/USD

9. Head, IT Division — May please put this circular on CSIR web-site.
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